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Please accept with reservation the accuracy of the expression. (Secretariat Wada)

SR ERE] BFHRRIEZEEND

MR MEEIERZSHANULT T !

[Kasumi Campus] Please cast your support and vote of confidence

for the majority worker representative!
HEESBEBAREEZSHELUTLET . Labor union support majority representation.

The majority representative candidate

Kasumi Campus Management Support Department Accounting Group

/ General Contract Employee
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My name is Nishitani, and I am pleased to announce that I am a
candidate to represent the majority of workers in the Kasumi
District. The Kasumi District has a total of 3839 workers (as of
April 1, 2023), including 1882 permanent employee, 966 contract
employees (full-time) , 579 contract employees (part-time) , and
412 part-time employees, and is comprised of a diverse range of job
types. Although it is a small effort, we will do our best to
provide a working environment where everyone can feel that this is

>
" the norm.We look forward to your support and cooperation.
‘ . *Number of employees is based on data provided by the university

The vice majority representative candidate
Hospital Endoscopy Department / General Contract Employee
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I am Hiraguchi, a candidate for Vice Representative. | will assist the
regular representative and make every effort to ensure that the working
environment for teachers and staff in the Kasumi area is safe and

secure. Thank you for your support.
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Voting period: About Kasumi Campus
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Since the Kasumi district is a workplace where union
members do not constitute more than half of the
district's membership, a vote of confidence is held for
all workers in the district to determine the worker
representative. Worker representatives play an
essential role in the operation of the college. We are
working with the university to implement this
program, so we ask for your cooperation, regardless
of whether you are a union member or not.
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The three pillars of the role of the majority representative are
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(DSubmission of written opinions at the time of enactment or
modification of employment regulations
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(@Conclusion of labor-management agreement

QLRLBMEZADHRE

(@Recommendation of health and safety committee members
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Article 90 of the Labor Standards Law stipulates that
when an employer (university) changes employment
regulations, it must "obtain the opinion of a labor union
organized by a majority of the workers at the workplace,
if such a union exists, or a person representing a
majority of the workers, if no labor union exists, In
addition, when "notifying the Labor Standards
Inspection Office of changes to employment
regulations, a written document stating the opinions set
forth in the preceding paragraph must be attached to
the notification. The same applies to a 36 (saburoku)
agreement to allow "overtime work (in excess of 8
hours per day) and work on holidays," as stipulated in
Article 36 of the same law, and the university must
conclude such an agreement with a person
representing a majority of the workers at the workplace
(or a union organizing a majority of the workers).
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Significance and Role of the Majority Representative/ Aspirations : 37'/

UTDEBTEA-EEZTLVET, We would like to take the following attitude
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1. We will come with the attitude of "Universities should build working conditions that enhance trust and cooperative relationships in the
workplace"
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2. In the midst of major changes being made to the working environment at the University and to the working environment in general, We
strive to ensure that the rights and health of workers are protected and improved.
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3. Employment regulations, salary regulations, labor-management agreements, etc. are very important because they define the working
conditions of employees and are directly related to their work and daily lives. When the university proposes to change or create these rules,
we will negotiate so that the changes will not be to the detriment of the employees.
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4. We demand that the University not to further reduce the motivation to work due to the decrease in salaries in the face of an overall
workload increase in addition to staffing reductions.
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5. We will seek improvements to create a workplace where hours worked are accurately recorded and reflected in wages, and where
overwork does not occur.
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6. We will request that the university take responsibility for ensuring and expanding transparency to society regarding working conditions
and overtime/holiday working hours.
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7. We will do our utmost to ensure that the discretionary labor system does not become a cover for "service overtime" by teachers,
researchers, and others.
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8. We will make every effort to make the Occupational Health and Safety Committee a forum for discussing the actual conditions of working
hours, mental health, etc. at each workplace.
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9. We demand that the university, as a national university corporation, take the initiative to improve the working environment, education and

research environment, and create a workplace where each employee can have dreams and take pride in their work.
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